
          “Rogers Benefit Group” - CANA 
        

FEES FOR BROKER BUSINESS AFFILIATED WITH ROGERS BENEFIT GROUP: 
                  

 
 

IRS Code - Section 125 - Plan Administration: 
   

PREMIUM ONLY PLANS (POP): 
 

$150.00 Per Year For All Group Sizes 

  
FULL FLEXIBLE SPENDING ACCOUNTS (FSA): 

 
TASC Fee Summary:                 <   50 EE*      51 to 100 EE*  > 100 EE*      
  
Set Up Fee                      $350.00        $450.00    $550.00  
 
Annual Re-Enrollment Fee            $75.00        $150.00    $200.00 
 
Administration Fee (PEPM)*                $6.25            $5.50        $5.00   
 
Minimum Monthly Billing            $50.00          $75.00    $100.00  
    
Debit/Claim Card       Fee included in administration fee 
 
Health Savings Accounts (HSA)   Addendum - $150.00 One Time Fee For All Group Sizes 
 

 
 

Federal Cobra Administration: 
 

TASC Fee Summary:                           20 to 50 HE*  51 to 100 HE*     >100 HE* 
  
Set Up Fee                         $100.00         $100.00          $100.00 
     
Administration Fee (HEPM)*                            $1.50        $1.20           $0.90  
(Includes Initial Rights & HIPAA 
Notices to New Employees) 
 
Minimum Monthly Billing                    $30.00       $50.00           $75.00 
 
Take-over (TQB) Fee For Each 
Current COBRA Participant                    $30.00       $30.00          $30.00 
 
Annual Renewal and Compliance Fee   $25.00       $50.00        $100.00 
 
Note: TASC Charges and Keeps 2% of the Cobra Today Participant’s Monthly Insurance Premiums! 
 
* Key:     EE = Eligible Employee,    PE = Participating Employee,   PM = Per Month,                            
               HE = Health Plan Enrolled Employee 
 

The Information in this communication is confidential and may only be used by the 
authorized recipient for its intended purpose. Any other use or disclosure is prohibited. 

TASC reserves the right to increase fees. 



    “Rogers Benefit Group”- CANA 
        

FEES FOR BROKER BUSINESS AFFILIATED WITH ROGERS BENEFIT GROUP: 
  

 
 

Health Reimbursement Arrangement (HRA) Administration: 
 

Full Administration: 
 
TASC Fee Summary:                 <   50 EE*      51 to 100 EE*         >  100 EE*      
  
Set Up Fee                         $450.00      $550.00             $700.00  
 
Administration Fee (PEPM)*                 $6.00        $5.50                 $5.00 
    
Minimum Monthly Billing                 $75.00      $150.00             $200.00 
 
Annual Renewal and  
Compliance Fee       $100.00       $200.00  $300.00 

 
Self Administration: 

 
TASC Fee Summary:                 <   50 EE*      51 to 100 EE*         >  100 EE*      
  
Self Administration                        $400.00      $500.00             $650.00  

 
* Key:     EE = Eligible Employee,    PE = Participating Employee,   PM = Per Month,                            
                

 
 

PROVIDER/BROKER STANDARD COMMISSIONS: 
 

      New   Renewal 
FlexSystem   25%*    12.5+%* 
COBRAToday   10%      5.0 +% 
DirectPay (HRA)   10%      5.0 +% 

 
Please contact your local Regional Sales Director (RSD) about the TASC Provider Incentive 
Program for information on additional Quarterly & Annual Bonuses and Trip Incentives!  
 
* NOTE: $2.50 PEPM of the FlexSystem Full FSA Administration fee, are non-commissionable.  
 

The Information in this communication is confidential and may only be used by the 
authorized recipient for its intended purpose. Any other use or disclosure is prohibited. 

TASC reserves the right to increase fees. 


	Health Savings Accounts (HSA)   Addendum - $150.00 One Time Fee For All Group Sizes

